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Legislative:
The update introduces the legislated 2026/2027 COIDA
maximum earnings threshold, automatically applying the new
R668,000 annual limit from the March 2026 period onward.
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GENERAL NOTES

Please take note of the following amendments and
enhancements with the enclosed update 9.1a

01

All version numbers have been updated to 9.1a

PAYROLL SOFTWARE

PRIME
02

PRIME 

HUMAN CAPITAL SOFTWARE 03

Separate Transactions for each Month
The system will provide  a message prompting the end user/applicant to 
split the leave transaction into multiple transactions in the event where the leave
start date and the leave end date does not reside in the same month. This
enhancement will assist with reporting as well as management of financial year-end
leave balances.

Transfer of an Employee Between Companies
The system will give the end user a warning message when attempting to transfer an
employee from one company to another. The message will require the end user to
verify that there are no outstanding ESS transactions for this employee. Challenges
occur during the final approvals step.



DID YOU
KNOW?
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PAYDAY SUPPORT CONTACT DETAILS
Payroll Support:

 Human Capital Support:

 Time & Attendance Support:

 Training Support: 

General:

payroll@payday.co.za 

hr@payday.co.za 

timesupport@payday.co.za 

training@payday.co.za 

payday@payday.co.za

Telephone : +27 12 803 7730

Fax to Email : +27 86 502 7007

www.payday.co.za

To include Tax statuses 2 and 3 (Cllrs) on the COIDA report, add
“***” to line Reason on the Employee Detail screen. 
See illustration below.

HUMAN CAPITAL SOFTWARE (continued)

Separate Transactions for each Month
The system will provide a message prompting the end user/applicant to split the leave
transaction into multiple transactions in the event where the leave start date and the
leave end date does not reside in the same month. This enhancement will assist with
reporting as well as management of financial year-end leave balances.

Cut off date for annual and accumulative leave 
PayDay Visual ESS has a new utility where, if completed by the administrator, and
employee cannot apply for annual and/or accumulative leave beyond the date as
completed by the administrator. This utility will prove to be very useful for reporting.

VISUAL
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